
Craig Re:  Succession:  

 

Regarding the succession plan on the governance agenda I would like it to be a referral to 

the executive committee (special/emergency meeting) for a decision and not designate any 

particular person or position to automatically replace the exec director in our policies.  I’m 

assuming in the case of emergency the position would be interim to be finalized at a later 

date. This is pretty typical plan for most organizations and school districts. As it stands now I 

will not be able to attend this meeting so I’d appreciate if my thoughts can be shared. I can 

be reached by email.  

 

Thanks Craig  

 
 


